LEADERSHIP BENEFITS

Leadership Casper will provide participants
with both educational and participatory
experiences with opportunities to meet
community leaders and network with a wide array
of people.

Leadership Casper consists of eight full-day
sessions, beginning in late August and continuing
through May. Sessions address topics related to

Leadership Casper.

Participants become better informed about
community needs and resources.
Participants are encouraged to become more -Mi ami e Sl eep, Servpro of
involved in the community and to contribute
to community issues and events.

Participants will gain a network of friends and
colleagues. These connections serve and
support the community long after graduation
from the program.

Participants are prepared to be better leaders
in the community.
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